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CAPAP - Ab (Careprovider Aptitude Personality & Attitude Profile) —
Sample Report

Report for- John Smith
Completion: August 7, 2012 at 4:14 pm

l % tests

CAPAP - Ab (Careprovider Aptitude Pe
Sample Report

Report for: John Smith
Completion: August 7, 2012 at 4:14 pm

DETAILED
RESULTS

STRENGTHS &
LIMITATIONS

There are millions of people who are employed as ¢

need for qualified candidates in the healthcare indu - 50

compassionate career path can be difficult and is nc Overall results 0 mln

well on this test would likely do well in a career as a

Conscientiousness

- 50
Overall results - 70
Disregard for others t +

Agreeablensass

Although John does not appear to be naturally inclir
great deal of effort, he may be able to develop the r Emotional Strength | ) |

necessary work habits to be able to succeed as a ca

would be a challenge; based on our experience, it is Fortitude ’
able to manage the job-fit gap on a continuous bas
are greater.

Integrity ! H

Impression Management
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